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HCEA-ESP Negotiations Meeting on 11/25/13

Key: bold = proposed new language

strike-= proposed deleted language

Quotes = current and proposed Master Agreement language

Master Agreement Issue

Additions and/or Modifications

Cost Estimate

Employment, 5.4, page 9

recorded-announcement and-by-electronicpesting through the Office of Human Resources.”

and Article Status
1. Article 1, Recognition, 1.5, | Change: “H. Probationary employee - An employee who has worked less than 120 work days from the NA
Definitions, H, page 2 first day of employment or who is serving a new re-evaluation period of 60 work days due to
promotion or transfer.”
2. Article 5, Personnel Change: “Promotions - Vacancies shall be advertised-in-writing posted online and-madeavailable bya NA

3. Article 5, Personnel
Employment, 5.6, page 10

Change: “Placement on the salary schedule — Employees hired on or after July 1, 2012 2014 will receive
credit for related work experience as identified in the job posting as acceptable experience vp-te-a

maximum-of the-mid-peintenthe-appropriatesalary-seale. To qualify, the experience must be

continuous experience ending no more than four years prior to the hire date.

Undeterminable

4. Article 11, Working Hours
and Working Conditions,
11.7 Substitutes, pages 22-23

Change: “A. Substitutes will be authorized for health assistants, and principals’ secretaries for absences
of two (2) or more consecutive days. Substitutes will be authorized for special education and RECC
paraeducators and student assistants beginning the first day of absence.”

Undeterminable

13.5, page 25

that shall include one Superintendent appointed representative. The Committee which shall have
responsibility for determining the annual assessment rate recervmg requests for grants, and approvmg
or denying such requests. ;
Approved procedures shall be dlstrlbuted and posted on the HCPSS website to aII enrolled
employees annually, no later than October 1.”

5. Article 11, Working hours Change: “Employees who are required to use their automobiles while on duty for authorized and NA
and Working Conditions, approved travel shall be reimbursed at-the in accordance with IRS-appreved-rate-permile regulations
11.8, Mileage, A, page 23 and the HCPSS Employee Expense Reimbursement Manual provided such travel is authorized and
approved in advance by the Superintendent/designee.”
6. Article 13, Sick Leave Bank, | Change: “Approval Committee - The Association shall appoint a Sick Leave Bank Approval Committee NA
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Master Agreement Issue

Additions and/or Modifications

Cost Estimate

Protection, B, page 26

Beginningtanuary-12011 For employees with a start date on or before June 30, 2011, the Board
shall pay eighty-seven percent (87%) of the premium cost of a group medical plan for the employee
and covered eligible dependents(s), including same sex domestic partners.

For employees with a start date on or after July 1, 2011, the Board shall pay eighty-five percent (85%)
of the premlum cost ofa group medical plan for each employee and ellglble dependent(s) Thizradsed

and Article Status
7. Article 13, Sick Leave Bank, | Addition: “13.8 The Association shall provide the Superintendent with an annual Sick Bank report by | NA
13.8, page 25 August 31 of each year detailing the beginning balance of sick bank days, additions to the sick bank,
deductions from the sick bank, and ending balance in the sick bank as of June 30 each year.”
8. Article 13, Sick Leave Bank, | Addition: “13.9 Upon Board or Superintendent request, the Association will provide access to its sick | NA
13.9, page 25 bank records to the Board or Superintendent/Designee.”
9. Article 14, Insurance Change: “Medical, Dental and Vision Insurance NA
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Master Agreement Issue
and Article

Additions and/or Modifications

Cost Estimate

Status

10. Article 14, Insurance
Protection, C, pages 26 and
27

Change: “VariebyeftnsuranceProgram-{VIP} Medical, Dental, and Vision Program

1. Employee Election of Variebty-eftnsurance-Pregrams{ P} Benefits

a. Each year during open enrollment as established by the Board, each employee will be required to
make an election between regarding participating in the VIR pregram benefits. ercentinuinghis/her
participationin-the 1984-85 health-insurancearrangement.

" sy . "

b. This election will be irrevocable for the Plan Year.

g ¢. (1) Food Service Nutrition Assistants hired...

NA
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Master Agreement Issue
and Article

Additions and/or Modifications

Cost Estimate

Status

2. Employee Selection of Optional Benefits urnderthe ViP-Pregram

a. |If an employee elects to participate or becomes eligible to participate in the\4P-Pregram
benefits, he/she must select among the optional benefits offered. as-partefthe ViP-Program.
These optional benefits include...

b. The selection of optional benefits is an ...

c. Each open enrollment period as established by the Board, employees electing-oreligiblete

participate inthe VIP Procram will be given the opportunity to change the benefits they have
selected. Each year employees will be informed of any changes in the ViP-Program benefits
offered. This will give each employee the chance to review and compare various benefit
alternatives in order to make the proper selection during the open enrollment period.

d. Each Medical Plan alternative ...

e. Each insured benefit option (Medical, Vision, and Dental Plans) will have a "price tag" or cost...
Employees may, however, purchase benefits whose total price tags exceed their benefit
credits. In this case, the employee must make up the difference through employee
contributions. All contributions to-the VIP-Pregram for benefits will be on a pretax basis...

f.  Participants in the Dependent Care Account ...

g. The Health Care Spending Account will ...

h. Employees may elect to receive their unused ...

i.  Total employee contributions to the ...

j. Employees hired during the Plan Year will make their selection in advance of becoming eligible

for VIP-Pregram benefits. This election will be in effect for the remainder of the Plan Year
Lexcept for a qualified life status change...”

11. Article 14, Insurance
Protection, D, pages 30 and
31

Deletion of Table: B—Cemparison-of\iP-Medical-Plan

NA
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Master Agreement Issue

Additions and/or Modifications

Cost Estimate

and Article Status

12. Article 14, Insurance Deletion of Table: E-Cemparison-efBental Benefits NA
Protection, E, page 32
13. Article 14, Insurance Deletion of Table and Language: F-Visien-Program NA
Protection, F, page 33
14. Article 15, General
Provisions, 15.4, page 34

“All references to same-sex domestic partner benefits throughout this Master Agreement will be

modified and/or deleted upon any change in law or applicable regulation(s) making this type of

benefit illegal or on January 1, 2015, whichever comes sooner.”
15. Article 17, Salary Scales, Salary Scale Proposal: 0.5% COLA $382,083 with
pages 36-45 FICA
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